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York, North Yorkshire and East Riding Local Enterprise Partnership 

 

Skills and Employability Board Meeting Agenda 
 

23 June 2016 (13.00 - 15.00) 

 

Da Vinci Suite, The Catalyst, The University of York, Heslington East, Baird Lane, 

YORK, YO10 5GA 

 

Members 

 
1. Sue Gradwell    NYBEP 
2. Jo Corney    DWP 
3. Sam Alexander    Your Consortium 
4. Emma Smailes    FSB 
5. Trevor Burton    Millthorpe School 
6. Paul Murphy    Higher York 
7. Matt Parsons    York Potash 
8. Maxine Squire    City of York Council 
9. Allan Stewart (Vice Chair)  Selby College 

10. Jill Hodges    North Yorkshire County Council 

11. Charles Lane    FERA Science 
12. Colin Grimston    Independent 
13. Margaret Hicks-Clarke    Independent 

 
Secretariat 
 
1. Annabel Jelley    Local Enterprise Partnership 
2. Peter Johnson    Local Enterprise Partnership 
3. Jude Knight    Local Enterprise Partnership 
4. Hannah Beever    Local Enterprise Partnership 

Guest 
 
1. Katharine Bruce    Lead Adviser Vulnerable Learners, NYCC 
 

Apologies 

 

1. Paul Bell      East Riding Council 

2. Ruth Smith (Chair)   PM Management Consultants Ltd 
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Agenda  23.06.16 

 

No. Item Lead 

1 Welcome 

 Conflict of interests 

 Agree previous minutes, actions and matters 
arising from meeting February 2016 

Allan Stewart 

13.00 – 13.10 

2 Update 

 LGD 

 ESIF 

 Skills Event - Friday 15 July 

 Staff changes 

Annabel Jelley 

13.10 – 13.40 

3 Skills Capital 

 Update on projects 
 Matters for SEB Approval 

Pete Johnson/Annabel Jelley 

13.40 – 14.00 

4 Update 

 Apprenticeship Task Group 

 From Area Review meeting 

Hannah Beever 

14.00 -14.10 

5 Update on NYBEP projects 

 Careers Guidance 
 Higher-level Apprenticeships (Bio, Agri, IT) 

Sue Gradwell 

14.10 – 14.20 

6 Scarborough Engineering Week 

 Business Ambassador’s proposal 

Annabel Jelley 

14.20 – 14.30 
 

7 North Yorkshire Careers Guidance Project  

 Update 

Katharine Bruce 

14.30 – 14.50 

8 AOB 

 ‘Think piece – 2016/17 delivery plan’ next mtg. 

All 

14.50 - 15:00 Close 

 

 

 

Date of next meeting 25 August 2016 
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York, North Yorkshire and East Riding Local Enterprise Partnership 

 

Skills and Employability Board 

 

Minutes of meeting 

 

21 April 2016 (13.00 – 15.00) 

 

Da Vinci Suite, The Catalyst, The University of York, Heslington East, Baird Lane, 

YORK, YO10 5GA 

 

Members 

1. Ruth Smith (Chair)  PM Management Consultants Ltd 
2. Sue Vasey   Your Consortium 
3. Allan Stewart (Vice Chair) Selby College 
4. Paul Bell    East Riding Council 
5. Margaret Hicks-Clarke  Independent 
6. Jane Venn   North Yorkshire County Council 
7. Martin Hewitson   DWP (for JC) 
8. Trevor Burton   Millthorpe School 
9. Jo Corney   DWP 
10. Jill Hodges   North Yorkshire County Council 
11. Paul Murphy   Higher York 
12. Charles Lane   FERA Science 
13. Colin Grimston   Independent 
14. John Thompson (for MS) City of York Council 
 
Secretariat 
1. Annabel Jelley   Local Enterprise Partnership 
2. Peter Johnson   Local Enterprise Partnership 
 

Apologies 

1. Sue Gradwell   NYBEP 
2. Matt Parsons   York Potash  
3. Emma Smailes   FSB 
4. Maxine Squire   City of York Council 

 
Guest 

1. Sam Alexander   Your Consortium 

 

 



2 

 

Skills and Employability Board meeting 
 

21 April 2016 - 13.00 - 15.00 

 

 

Action points arising from this meeting: 

 
AP1 (AJ) To circulate the table showing the dip in Level 4 skills 

AP2 (PJ) Circulate Craven supplementary information to the SEB and Skills Capital 

Panel for consideration. 

AP3 (PJ) Circulate a request for availability of Skills Capital Panel Members to 

assist. 

AP4 (SV) To send AJ a copy of the NLDC report. 

AP5 (AJ) The approved Framework to be presented to the Board as an annex. 

AP6 (AJ) Invite KB to the next SEB meeting to give an update presentation. 

 

 

1. Welcome, agree previous minutes, actions and matters arising (RS) 

 
RS welcomed all and in particular the two new members. A reminder was given 
about the appropriate action to take regarding conflicts of interest. The two new 
members have signed the declaration. Sam Alexandra was introduced, as CEO of 
Your Consortium she will be taking over from SV. 
 
No matters arising. Minutes accepted as true representation. 
 
All previous actions (below) completed. 
 
AP1 (All) To email AJ with any suggestions for improvements to SEP refresh by end 
of day Friday 4 March. 

AP2 (All) To email AJ by end of day 29 February giving opinion of top three strategic 
priorities. 

AP3 (All) To email RS with any suggestions regarding Inspired People by end of day 
29 February. 

AP4 (AJ) To form the Apprenticeship Task Group and to inform the LEP Board. 

AP5 (AJ) To write to Jenny Dobson of the Big Lottery re Building Better 
Opportunities. 

AP6 (All) To email SG with any suggestions to incorporate in the Plan by end of day 
Friday 4 March. 

AP7 (AJ) To invite Colin Grimston and Charles Lane to become SEB members. 
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2. Update Paper (AJ) 
 

A document had been circulated prior to the meeting to be considered. No questions 
were asked. Many of the matters in the document feature in agenda items that 
follow.  
 
The LEP Board has expressed thanks to be passed on to all SEB members for their 
contribution this year.  
 
The LEP has recruited two new members of staff - Jude Knight will coordinate 
activities between NYCC and the LEP with regard to social inclusion. Hannah 
Beaver will focus on ‘young people’ initiatives and Apprenticeships. Also, during the 
last Principal’s meeting, it was voiced that Colleges may contribute towards a third 
member of staff but this is in the planning stage. 
 
The LEP AGM will take place at the Pavilions in Harrogate on 8 July (11.00 – 13.00). 
It will have an agenda covering all LEP activities not just skills. Claudia Harris 
(Enterprise Company) has been invited to speak. All members are welcome; the 
event will also offer an opportunity to network. 
 
SSW/LRF 
 
On 20.04.16 the LEP met with representatives from BioVale. It has challenged the 
Research Reports Review Group’s decision to reject the BioVale research and not to 
publish. The BioVale project had deep seated problems. It is not clear why it has 
taken so many months to challenge the decision. The matter has been handed to 
GIFHE to take the lead on this as it managed the contract. 
 
AJ reiterated the value of having a Steering Group to handle the SSW/LRF projects 
and would make use this model again and from the very start of any skills/research 
contracts. 
 
CG asked if penalty clauses existed for underperformance on LRF contracts. AJ said 
they did but in this case control had been held elsewhere, i.e. GIFHE. The LEP has 
learned and will ensure the LEP has more control of these safeguards with future 
projects. 
 
Resolution 1/4: The Board approved the progress being made. 
 
 
3. ESIF Update (AJ) 

 
The ESIF update document had been distributed prior to the meeting. This outlines 
the main proposals; they contain the ‘local flavour’ of our priorities. The SFA will now 
put the proposal through its various approval and quality assurance processes. 
 
The SSW proposal may require changes in order to realign as the LRF no longer 
exists as a separate fund.  
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The ESF Apprenticeship project is designed to increase the number of 
Apprenticeships and other training that businesses want. Also, activities are planned 
to increase higher-level skills such as initiatives that encourage businesses to offer 
internships and by identifying where these specific high-level skills shortages exist. 
Having more high level opportunities will help retain talent in our area. 
 
AJ said that a table of research shows that people in our area with level 4 and above 
has gone from being above the national average to below it and that this is a serious 
problem that must be tackled. She will circulate the table. It may be possible that the 
SSW would fund our own research and steer new projects. 
 
AP1 (AJ) To circulate the table showing the dip in Level 4 skills 
 
The DWP specification for a project to help unemployed people find and sustain 
work was submitted 18-months ago. The Careers Guidance bid is for £427K.  
 
The Big Lottery ‘Building Better Opportunities’ project is mid-way through a long 
process. It is expected that the successful applicant(s) for stage one will be 
announced on 6 May but has now been affected by Purdah. This contract is likely to 
start delivery in the beginning of 2017.  
 
Community Grants is now closed, announcements are imminent. Issues have been 
resolved with Community Led Local Development and a final decision will be made 
during August 2016 for delivery during 2017. It we succeed with proposals for all of 
these ESIF areas it would equate to over £23m of funding. 
 
 
Resolution 2/4: The Board continues to support the LEP with its ESIF proposals. 
 
 

4. Skills Capital (PJ and AJ) 
 
PJ distributed a chart giving an update. 

 

2014 initiated projects: 

 

1. Harrogate College vocational facilities and new building 

 

Project on track and LEP invoiced for end of financial year as agreed. £200k 

withheld until project completed during summer 2016. 

 

2. Askham Bryan Agri-engineering Centre 

 

Project on track and LEP invoiced for end of financial year as agreed.  

 

3. Askham Bryan Agri-tech Skills Centre 

 

Project on track and LEP invoiced for end of financial year as agreed.  



5 

 

 

 

2015 initiated projects: 

 

1. Craven College Aireville Campus 

 

The project has been split into two separate interdependent projects. An 

additional document outlining the logistics and feasibility of this split has been 

provided to the LEP and will be presented to the Skills Capital Panel for 

approval. 

 

AP2 (PJ) Circulate the supplementary information from Craven College to the 

SEB and Skills Capital Panel for consideration. 

 

2. Selby College Specialist Equipment 

 

Completed and invoiced successfully. 

 

3. Derwent Training Association (DTA) RADAR 

 

Although the project passed the initial approval stage it has faltered. The 

funding has been withdrawn and DTA notified. 

 

Skills Capital Strategy/Framework – Consultation Event 

 

A consultation event was held on 13 April to gain stakeholder input to the 

Framework. The event was successful in gaining this input and feedback 

indicates that attendees also found it helpful. Two documents were circulated 

to the SEB showing the workshop summary and the analysis giving 

recommendations. To complement the event an online survey took place. A 

further document was circulated to the SEB showing the outcome of the 

survey. Of particular value were the comments that were collected from 

survey responses. The information will be used to develop the draft 

Framework for the 2016 Skills Capital call. 

 

2016 Process 

 

A flow chart had been distributed prior to the meeting but this will need to be 

amended in order to align with revised external deadlines. The lack of time 

means that managing the process effectively will be challenging. PJ will 

circulate a request for the availability of Skills Panel Members to assist with 

assessments and the feedback event.  
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The new EOI documentation must have a caveat with regard to any 

unforeseen impact of Area Review (which commences in September after the 

call has closed). Potential applicants may find a drop-in-day useful to better 

understand what a good proposal would look like.  

 

The process and changes would need SEB approval and given imminent 

timescales this will most likely require using the written approval procedure. 

SV suggested that it may be useful to consider the NLDC report. 

 

Members pointed out their thoughts on the new process such as reserving 

part of the fund for smaller projects. PJ said this suggestion and many others 

had been received during the consultation event and if feasible would be 

incorporated.  

 

It is unclear how the SEP refresh is progressing and so the May call will be 

based on the existing SEP. However, it was unanimously agreed that the call 

should have a wider focus of priorities and include others such as Health and 

Social Care, Construction, Engineering, and the Voluntary Community and 

Social Enterprise Sector. 

 

AP3 (PJ) Circulate a request for availability of Skills Capital Panel members to 

assist. 

AP4 (SV) To send AJ a copy of the NLDC report. 

AP5 (AJ) The approved Framework to be presented to the Board as an 

annex. 

 

Resolution 3/4: The Board supports the skills capital progress and continues to 

endorse Skills Capital Panel decisions. 

 
 

5. Progress with Career Guidance (AJ) 

 
AJ circulated a document outlining progress to date. The Board asked that Katharine 
Bruce was invited to the next SEB Meeting to give an update on the project funded 
by the LEP. 
 
AP6 (AJ) Invite KB to the next SEB meeting to give an update presentation. 
 
The work of the Careers Coordinators is making good progress. The Enterprise 
Coordinator’s focus is on working closely with employers. TB pointed out a practical 
difficulty of giving careers advice separately for different sectors. 
 

Resolution 4/4: The Board supports the progress being made with Careers 

Guidance. 
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6. Area Review (AJ) 

A draft document was circulated prior to the meeting. Liz Burdett is making good 
progress and now focusing on the on the specific data that needs to be provided by 
LAs and the LEP. The Area Review for our area will take place in September 2016; it 
remains unclear whether this tranche will include Humber South Bank. 
 
 

7. Think piece – 2016/17 Delivery Plan 

 

To be rearranged to take place in another meeting. 

 

 

8. AOB (All) 

 

 MHC - raised her concern about costs for translation services when it would be 

more cost effective to offer ESOL Courses free of charge and encourage take-up. 

Until recently employed people could take this course free of charge. 

 RS and All – wished Sue the best for the future and thanked her for her 

enormous contribution. 

 

Date of next meeting 23 June 2016 (13.00 – 15.00) 



Skills and Employability Board

Careers Guidance Project 

Update

23rd June, 2016
Katharine Bruce

Lead Adviser Vulnerable  Learners



Aims

• To improve the quality of Careers Guidance in North Yorkshire 
Schools to inform progression routes for learners that meet their 
needs, abilities and aspirations and which are sustained

• To develop learners’ employability skills that will enhance their 
future career opportunities and success 

• To promote a range of progression routes  which are appropriate to 
meet the needs of all learners and  are informed by local labour 
market information, including  local apprenticeship opportunities 
and uptake of apprenticeships 

• To  further develop employer engagement including links to 
businesses

• To build and share good practice between schools 



Schools Involved

• All North Yorkshire schools were invited to join 

• Participating schools:

18 schools in North Yorkshire, inc the virtual school 

3 schools in the City of York

• Devolved funding aligned to service level agreement, 
including a commitment to work towards a Careers 
Quality Standard 

• All North Yorkshire schools are invited to join the 
CPD events 



Good careers guidance (Gatsby)

• A stable careers programme
• Learning from career and labour market 

information
• Addressing the needs of each pupil
• Linking curriculum learning to careers
• Encounters with employers and employees
• Experienced of workplaces
• Encounters with further and higher education
• Personal guidance



Timeline is on course
Attend launch event

Action plan and SLA in place. Identification 
and commitment to Quality Award 

Research team make contact. Schools to 
provide a copy of a policy for CEIAG and 

baseline data. Agree schedule of contacts

CPD events
1: Mid 

November 
2016 

(Employer 
Engagement)

2. Mid March 
2016

(Leadership)

3. July 2016
(CG in 

curriculum)

4. Final event 
to share 
findings

June 2017 

School engagement with researcher 

School engagement with researcher 

Schools to provide a copy of new policy for 
CEIAG and management information

Schools to undertake CEGNET  survey

June 2015

Sept 2015

Oct 2015

Dec 2015

May 2017

May 2017

May  2017

Q
u

ality aw
ard

Interim case studies produced Dec 2015



NY Careers Guidance Project  Interim 
report (March 16)

‘Schools are committed to providing the best career 
guidance they can in order to give their learners the 
best chance in life. They are working to develop the 
necessary strategic and operational infrastructure to 
do this in a meaningful but cost effective way’



NY Careers Guidance Project  

Interim report  
• Wide variation in schools’ provision across the 

benchmarks 
• ‘Personal Guidance’ being the Benchmark which has the 

most schools meeting or exceeding the standard.
• ‘Linking careers to the curriculum’ being the least well 

met Benchmark 
• Even where schools indicate that they meet the 

Benchmark they have also identified them as areas for 
development. 

• There was a commitment overall to becoming excellent 
providers of career guidance across all of the 
Benchmarks. 



Baseline assessment of schools against the Gatsby benchmarks 
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Encounters with employers

• Schools are adopting a variety of approaches and initiatives across all 
year groups.

• A popular use of visiting employers is to provide ‘mock interviews’.
• Other activities include speakers in assemblies, input into specific 

lessons, STEM ambassadors and competitions.
• Most schools use their alumni network but there is not always a 

member of staff who co-ordinates or manages this process for the 
whole school. This means that the approach is not always consistent 
and not every teacher knows when an activity is taking place or an 
employer visit is taking place so they don’t always make the most of 
the opportunity. 

• Staff personal contacts and networks are important in this regard.
• A number of schools have identified this as an area for development.



Encounters with employers -

recommendations

• Ensure  strategic and operational approach to 
employer engagement aligns more effectively to 
the aims of career guidance. 

• clear lines of responsibility for management and 
leadership of employer engagement



Next Steps

• On-going Careers Guidance development work 
and engagement  with the Careers Quality 
Awards (first school awarded April 16)

• Next CPD day 8th July 2106 - location FERA 
– Careers in the Curriculum
– Use of labour market information 

• Area networks linked to the Enterprise Adviser 
Programme (EAP)

• Phase 2 of the Careers Guidance project in 
discussion
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The Skills and Employability Board 

Skills Update for meeting: 23 June 2016 

Presented by:   Annabel Jelley 

This update covers activity since the last Skills and Employability Board meeting in April 2016. 

 

1.0 ESIF Update 

 Procurement imminent (Opt In)  

No Title Purpose £ 

1 Higher-level Skills 
 

To encourage SMEs to recruit graduates.  
Work with SMEs and Training Providers 
to identify skills gaps in higher-level 
Apprenticeships.  

£750k 

2 Better Careers Guidance 
 

Roll out a programme to support schools 
in achieving a quality standard of careers 
guidance and ensure guidance is 
consistent and correct quality. 

£426k 

3 Skills for Unemployment Delivering vocational skills for people 
seeking employment. Procurement 
scheduled for w/c 20 June.  

£500k 

4 Skills Support for the Workforce 
 

Workforce Development for SMEs. 
Includes Response to Redundancy. 
Negotiated to include an element of 
funding to replace activities previously 
delivered by the Local Response Fund. 
Procurement scheduled for w/c 20 June. 

£4m  
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 Procurement in progress   

No Title Purpose £ 

1 NEET 
 

To support young people that are (or in 
risk of) Not in Education, Employment or 
Training. Only to cover Scarborough, 
Ryedale, Richmondshire and Hambleton. 
Specification published, closed for 
applications 31 May 2016. 

£373k  

2 Apprenticeships 
 
 

To increase the number of high-level 
Apprenticeships in our key sectors and to 
promote Apprenticeships with our 
careers guidance initiatives. Specification 
out, closing 11 July 2016. 

£2m 

 

 Procured   

No Title Purpose £ 

1 Access to Employment 
 

1-2-1 support to help unemployed people 
gain sustainable work. Procurement 
complete with announcement of 
successful applicant scheduled for end 
June. 

£3m  

2 Building Better Opportunities To help vulnerable people tackle barriers 
that prevent full engagement in society. 
Your Consortium is the successful 
delivery organisation and is working on 
developing the project prior to full launch 
in the autumn. 

£7.67m 
(£4m plus 
£3.67m 
match from 
BL) 

3 Community Grants Funding for small grants (<£15k) to 
community groups for skills 
development.  Joint procurement with 
the Humber LEP. Amount procured but 
successful organisation not announced 
until end of June 2016. 

£1m  

 

 GRAND TOTAL ESF 
PROCUREMENT (EXC CLLD) 

 £19.7m 
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Notes 

 All procurement should be in progress by the end of June and complete by the end of the 

summer. It is expected that projects will start to deliver from September 2016 onwards.  

 Once procurement has started we will take stock of what is being delivered and start to plan 

for open calls to cover gaps.  

 
 
2.0  Apprenticeships 

 

Activity has begun on forming an Apprenticeship Strategy group and the first meeting is set 

for 12 July. Draft terms of reference and strategy document have been written and meetings 

held with the initial membership (Matt Parsons (Chair), Claire Newhouse (Dep Chair), Ian 

Nichols (North York Moors National Park) and John Robinson (University of York). This small 

group will decide on the full membership and remit of the group. 

 

3.0       Area Review of post 16 education 

 

  The York, North Yorkshire, East Riding and Humber (YNYER &Humber) area is scheduled in 

Wave 4 of the Reviews, due to begin in September 2016. The expectation is that the process 

will take 4-6 months. Final confirmation of start date, and of the geographical coverage of 

the review and the institutions involved, particularly in relation to the Humber area is still to 

be confirmed. It is expected that the Humber LEP will contribute to both the YNYER + 

Humber review and the Greater Lincolnshire review which is scheduled to start at the same 

time. 

 In preparation for the Review the YNYER LEP has engaged with FE providers, Local 

Authorities and Humber LEP colleagues, to develop a shared understanding of the potential 

outcomes of the Review across the LEP areas.  The refreshed YNYER LEP Strategic Economic 

Plan will provide contextual data to articulate the skills vision for the area. Parameters for a 

consist range of additional information, analyses and presentation of Skills data across LAs 

and LEPs has been established. It is agreed that data and analysis will be shared with 

colleges in advance of the review, both to ensure confidence in the data and to support 

college planning for Area Review. 

 

 

 

 

 

 

 

 

 



  
 

4/7 
 

4.0      LEP update  

The LEP AGM is scheduled for 8 July at the Pavilions in Harrogate, invitations available soon. The 

Annual report will be published that day as well the SEP refresh. The SEP refresh is not replacing the 

SEP and the key priorities will remain the same.  

A Skills Update event is planned for the morning of 15 July at the Ron Cooke Hub. We will give an 

update on all the skills activity since our last event in 2015. All are welcome and invitations will be 

sent out soon. 

Two new members of staff have been recruited into the skills team. Team structure below: 

Team member  Remit 

Annabel Jelley Lead on ‘Inspired people’ priority. 

Pete Johnson Skills Capital; Workforce Development; Board papers. 

Hannah Beever 
(4 days LEP) 

Young people agenda, Apprenticeships, Higher Level skills, 
communications. 

Jude Knight 
(split - 3 days LEP & 2 days 
NYCC) 

Coordinating skills with LEP and NYCC; Social Inclusion; 
Communities; VCSE, JCP. 

Louise Lunn (seconded from 
Ryedale part time) 

Enterprise Coordinator. 

James Curran (seconded from 
NYBEP part time) 

Enterprise Coordinator; CEIAG. 

 

 

5.0 The Skills Capital Fund 

2014 Skills Capital 

No. Lead Title Total % LEP 

 

Status 

1 Harrogate College Facilities and new 
building for 
vocational  skills 

£6.00m 50% On track for opening Sept 
2016. 

2 Askham Bryan 
College 

Agri-Engineering 
Centre 

£1.80m 33% First stage of project 
completed (Vehicle Building 
finished); on track. 

3 Askham Bryan 
College 

Agri-tech Skills  
Centre 

£3.00m 33% Preliminary work started; 
claims submitted. On track. 
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2015 Skills Capital 

No. Lead Title Total % LEP STATUS 

1 Craven College 
(from 2015) 

Phase 1 of 2 - Animal 
Management Centre 

£1.6m 50% Original project now in two 
phases (phase 2 listed in 
2016). Awaiting revised 
business case. Reduction of 
£973k. 

2 Selby College Specialist Equipment £230k 50% Completed. All invoiced. 

 

2016 Skills Capital 

No. Lead Title Total £ LEP STATUS 

1 Craven College 
(from 2015) 

Phase 2 of 2 – 
Developing Aireville 
Campus 

£3.97m £1.98m Awaiting revised business 
case (Reduction of £973k). 

2 to 
19 

 

Expressions of 
Interests received 
to be considered 

N/A £45m £15m Awaiting Panel 
recommendation for SEB 
approval 

20 

 

A College 
submission via 
Humber LEP 

Centre for 
Sustainable 
Agriculture 

£1.75m £875k Awaiting Panel 
recommendation for SEB 
approval 

21 
to 
24 

 

Expressions of 
Interest not to be 
considered 
further 

N/A £602k £426k Awaiting Panel 
recommendation for SEB 
approval 

 

Notes 

 Appendix 1 Skills Capital Flow Chart gives the process: 

o An opportunity for eligible organisations to submit Expressions of Interest was 

given during May. 

 Factors such as the Post-16 Review and Devolution may impact upon the commissioning 

of these skills capital projects.  

 Multi submissions of proposals to more than one LEP area are being resolved. 

 

 

6.0   Careers Guidance 

 

The Enterprise Advisor project is continuing apace – 31 schools are now engaged and 8 

Enterprise Advisors (EA) recruited. Louise Lunn and James Curran (Enterprise Coordinators) are 

conducting audits with schools to understand the best fit for an EA and two have been matched 

to schools so far. Further details on careers guidance activities are shown overleaf. 
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Update from Enterprise Coordinators 

General 

District updates: Recent meeting have been held with Harrogate & 
Hambleton to update the DC’s on LEP activities and CEC priorities to recruit 
EA’s and raise the profile of project across the networks. This is on-going as 
we recruit EA's and keeps LA's informed from both an economic and 
educational perspective. 

Quarterly Business Support network meetings utilised to disseminate info and 
recruit EA's. 

Y&NY Careers Project 

North Yorkshire Careers project has increased to include Barlby High School 
and this has been approved by NYCC, University of Derby and the steering 
group members.  

Harrogate High School have recently achieved the Quality Mark in Careers 
and will be feeding back their experiences to the full group of participating 
schools at the CPD event on the 8th July. 

Planning for the next CPD event is well underway and will take place at Fera 
on the 8th July. The focus will be Careers through the curriculum and the 
Keynote has been secured from Prof. Sir John Holman who was instrumental 
in pulling the development of the Gatsby benchmarks. 

Job Centre Plus 

JCP have now been linked with Easingwold school and an initial meeting is 
currently been sought. The focus of the activity will centre on developing local 
employer engagement links and raising the profile and uptake of potential 
apprenticeship opportunities/providers. Lorna Smeaton (Careers) and Chris 
Tiffany (SLT) will lead on the developments in the school and Sara Farrar and 
Jenny Shaw will drive the project from JCP. It is anticipated that the expansion 
of the programme will involve Risedale Com College. 

National Careers Service 

Good links between the EC’s and NCS continue and 3 District level cluster 
meeting have now been planned for Craven, Harrogate and Selby. York and 
Ryedale will continue with existing networks and we are looking at Ham & 
Rich and NY Coast for future meetings and expansion of the EAP. 
Arrangement being made to include CEC funded opportunities on portal. 

Higher York/NCO 

Continuation of funds through HEFCA of approx. £470k are available and 
stakeholder input is been sought as to how this will be allocated. There is a 
very clear remit for the funding to be allocated to supporting ‘at risk’ or 
vulnerable learners. 

Careers Strategy Group 

The Entitlement statement has now been developed and approved by 
partners and the Skills Board. Good membership of this group has seen JCP 
and NCVO come on board and employer representation is now present 
through Emma Smailes at FSB. Schools will approached by Katharine Bruce. 

Wider CEC work 

Met with companies from the CEC Investment Fund - Industrial Cadets (STEM) 
and Springboard UK (Catering & Hospitality) and St Helens Chamber (Careers 
Events in schools) – EC’s have agreed to coordinate activities in approaching 
schools. 
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Appendix 1 Skills Capital 2016 - Flow Chart 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

Open Skills Capital                          
Call 
May 03 - 18 

Moderation Event                         

May 27 

Initial notification 

to applicants                  

May 31 – June 03       

 

Skills Capital 2016                    

 

Individual 
Feedback 
June 16 
 

Surgery for 
applicants                           
May 05 

Assessments                        

May 19 – 26 

Recommendations 
to SEB for 
Approval 
June 23 
 

Outcomes to 
applicants / 
Submission to 
Government July 
 


